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SUBJECT: Non-Discrimination Policy
EFFECTIVE DATE: 2/1/2021
REVISED: 09/23/2024
Anti-Discrimination Statement: It is the policy and commitment of Life Management Associates, LLC that it does not discriminate on the basis of race, age, color, sex, national origin, physical or mental disability, religion, gender identity or sexual orientation.

Equal Employment Opportunity: Life Management Associates, LLC is committed to a policy of equal employment opportunity and does not discriminate in the terms, conditions, or privileges of employment on account of race, age, color, sex, national origin, physical or mental disability, religion, gender identity or sexual orientation or otherwise as may be prohibited by federal and state law.

Any employee or client who believes that s/he or any other affiliate of Life Management Associates, LLC has been discriminated against is strongly encouraged to report this concern promptly to the Clinical Director or one of the Practice Owners (see below).

Discriminatory Harassment: Harassment or intimidation of a client, staff person or guest because of that person’s race, age, color, sex, national origin, physical or mental disability, religion, gender identity or sexual orientation is specifically prohibited and may be grounds for termination or dismissal from services. Harassment and intimidation include abusive, foul, or threatening language or behavior.

Life Management Associates, LLC is committed to maintaining a workplace that is free of any such harassment and will not tolerate discrimination against staff members or clients.  Issues of discriminatory treatment, harassment, or intimidation on any of these bases should immediately be reported to the Clinical Director or Practice Owner and, if substantiated, prompt action will be taken.

In addition, no person will be adversely affected in employment with the employer because of bringing complaints of unlawful harassment or discrimination, as stated in the Whistleblower Policy. The Whistleblower Policy is intended to encourage and enable employees and others to raise serious concerns within Life Management Associates, LLC prior to seeking resolution outside the organization.

If you have questions regarding this policy or you wish to file a complaint alleging violations of this policy, please contact:





Life Management Associates, LLC
Mary L. Watson, MS, LCPC, LMFT, NCC 
Business Manager and Clinical Director
600 Dewey Blvd, Suite B.
Butte, MT 59701
Phone: 406-782-4778
Fax: 406-782-1318

Department of Public Health & Human Services (DPHHS)
Office of Human Resources Civil Rights/EEO Coordinator
PO Box 4210 Helena, MT 59604
Phone: (406) 444-3136
Fax: (406) 444-0262
V, TTY: (800) 833-8503
V, TTY: (406) 444-1335

Montana Human Rights Bureau (HRB)
33 S. Last Chance Gulch, Suite 2
PO Box 1728 Helena, MT 59624
Phone: (800) 542-0807
Phone: (406) 444-4356
Fax: (406) 443-3234
TTY: (406) 444-0532

Office of Civil Rights (OCR)
U.S. Department of Health and Human Services
Federal Office Building
1961 Stout Street, Room 1426
Denver, CO 80294-3528
Voice Phone: (800) 368-1019
Fax: (303) 844-2025
TDD: (800) 537-7697

United States Equal Employment Opportunity Commission (EEOC) 
Federal Office Building
909 First Avenue, Suite 400
Seattle, WA 98104-1061
Phone: (800) 669-4000
Fax: (206) 220-6911
TTY: (800) 669-6820
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